CAREER OPPORTUNITY

Our Client, a market leader in Pakistan seeks to appoint dynamic and career-oriented Management
Trainees, who are willing to make a difference in the organization. The training program will offer
learning exposure to various business functions through on-the-job training under the supervision of
senior leaders in the organization. During this tenure, incumbents will enhance their knowledge and
realize full potential to grow as future leaders.

Candidates with the following qualifications are encouraged to apply for a one-year training program:

EDUCATION: Minimum 16 years of education, preferably Master’s from HEC recognized university or
institution/equivalent foreign degree holder institution, in Human Resources/Finance/Sales/Marketing.

LOCATION: The employment will be based across Pakistan.

ROLE REQUIREMENTS: GENERAL INSTRUCTIONS
e Excellent communication skills. 1. The client is an equal opportunity employer
seeking diversity in terms of gender, culture

e Able to think critically, act innovatively, find
and expertise.

solutions to problems and communicate ideas

effectively. 2. Maximum 25 years of age on the date of
e Strong verbal and written presentation skills; advertisement.

analytical, interpersonal, adaptability, 3. One year's training assignment does not

teamwork skills. constitute an employer-employee relationship

and there is no obligation on the Company to
offer regular employment to trainees on
completion of training period.

STRICT CONFIDENTIALITY IS MAINTAINED AT ALL TIMES

If you have the required experience and educational qualification to
take up the challenging assignment, you are requested to apply by
24" October, 2021. Please email your CV in MS Word format to
trainee@hrspl.com.pk Only shortlisted candidates will be
contacted.
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